“On the Move Event” Reflection
1. Who most impressed you with their ability to communicate passion for all that they do? How did they accomplish this? (2)
I was impressed by Jasmine from Air Canada with her ability to communicate her passion for her work. She provided a clear and vivid description of the services and the airline culture. I was impressed by how she described her work relationship and her positivity towards the airline. 
2. What examples of professionalism did you see or hear today? (2 marks)
First, I heard about continuous improvement as one of the professionalisms in the airline industry. From Jasmine, I learned that even after getting the job to be an airline attendant, there is need to keep continuing with the studying to ensure that one is competitive and meets the professional goals. Jasmine shared her ambition to continue learning Japanese even though she is a Korean. Another example of professionalism I witnessed in the interview was pursuit of excellence through the way the panelists handled themselves. For instant, each of them was composed and calm throughout the interview sessions, which represents the quality to make decisive decision in emergency situations. 
3. What was said today that caused you to feel excited or concerned about this choice in career? (2 marks)
What made me intrigued about this career choice is the freedom and self-fulfillment that each panelist expressed. Every panelist was satisfied and fulfilled by the job. It was evident from their faces, they were happy and excited to hear that after a long period of not working due to the shutdowns, the airlines had started recalling their staff back to work. It showed that their work meant a lot to them. 
4. After hearing from our panelists from different airlines, what airline would you be most interested in working for? Why? (2 marks)
After hearing from the panelists, I think I would like to work for Air Canada. I liked this airline not only because it is one of the largest in the industry, but because it is one of the most successful airlines in Canada and North American region. The airline has multiple employee groups that vary by positions. I am also impressed by the benefits that staff receives at the company. For example, new employees are given a 2-wee paid vacation leave after their first year on the job. This is impressive because not many companies offer this kind of benefit to their junior staff. Many companies focus on the senior employees while forgetting the role that the junior employees pay in relation to the future organization’s performance. 
I was also impressed by Air Canada because of its recruitment approach. Many companies are still struggling with the diversity concept, but Air Canada seems to be coping pretty well with this concept. The airline provides an equal competitive platform for its employees and potential employees to help them grow. During the coronavirus pandemic, all airlines had to reduce their staff which is understandable given that the airline performance was declined significantly by limitation of travel and movement. However, as we had from the panelists, Air Canada is one of the airlines to begin recalling most of its staff. This is motivating and encouraging even to employees who have not been recalled yet. They are hopeful that the airline will soon recall them to work. 
5. How did these Graduates demonstrate to you or their current employers that they were career ready? (2 marks)
Apart from the educational background or skills required to be a flight attendant, there are other skills that would demonstrate that one is ready for a career, as discussed below. From the panelists, career readiness is demonstrated through:
Excellent communication- Employers are looking for people who can articulate their thoughts and ideas clearly and effective through written or oral forms. From the interview, I was impressed by all the four panelists because they were able to express their thoughts clearly and effectively. Given their roles as attendants, oral communication is important and they demonstrated this clearly in the interview. 
Positive attitude- Working in a place where one does not enjoy is not safe for the employee or the clients. As the panelists demonstrated, they are very excited for the respective airlines they work for. This sense of positive attitude towards their workplace demonstrates their readiness for the given career choice. 
Professionalism- They both handled themselves with high level of professionalism from the way they talked to even their code of dressing. It shows how serious the panelists are committed to their work and profession. 
Career management- The panelists excellently expressed their strengths, experiences, and relevant career goals they desire to achieve as well as areas they need to address to professionally grow. Jasmine identified that she needs to master the Japanese language to enable her grow professionally. 
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